
BUICK . CADILLAC
To Whon I t  MaY concern :

Recent ly  there  have been p icke ters  wa lk ing  the  s j -dewalk  in  f ron t  o f  the

d.ea le rsh ip .  These peop le  a re  iepre  s  en ta t i ' /e  s  o f  Mach in is ts  Lodge 1546 and

Teamster  LocaL 78 .  They  are  no t  our  empLoyees,  and in  ny  op in ion ,  the i r  v iews

a o  n o t  r u p t " " e n t  t h e  f e l l i n g  o f  t h e  m a j o r i t y  o t  o u r  s e r v i c e  a n d  P a r t s  D e p a r t -

ment  employees .  our  e r tp loyees  cont inue to  work  as  th is  demonsLra t ion  by

un ion-sponsored ou ts iders  takes  p lace .

I  have Learned tha t  these peopLe are  LegaLty  abLe to  \ ' raLk  the  s idewalk  in

f ron t  o f  the  dea ler :sh . ip ,  and arL  n ; t  ob l iga ted  to  be  t ru th fu l  in  the i r  d isp laye

or  s ta tementg .  rhe  f l yer  they  d is t r ibu te  s ta tes  tha t  in  1994 our  employees

"gave up"  the- i r  pens ion  cont r lbuL ion  fo r  one year '  Tbe t ru th  i s  tha t  a t  tha t

t ime we-o f fe red  -u r  barga in ing  un i t  employees  the  same modern  company-matched
4 o 1 K  r e t i r e m e n t  p L a n  t h i L  i s  o f f e r e d  t o  o t h e r  d e a l e r s h i p  e m p L o y e e s ,  r e p l a c i n g

the  un ion  pens ion  p lan ,  acco tnpan ied  by  a  la rge  wage increase ' .  Today ,  a lL  bu t

t ' ' o  o f  e l i g i h l e  s e r v i c e  a n d  P a r t s  D e p a r t m e n t  e m p l o y e e s  p a r t i c i p a t e - . i n  t h e  4 0 1 K '

Fur thermor ; ,  there  was no  one year  l in i ta t ion  on  the  4o lK  as  s ta ted  by  the

u n i o n .  t t  s h o J l d  b e  n o t e d  t h a l  t h e r e  a r e  h u n d r e d s  o f  c o m p e t j - n g  r e c j . ! e n e n t  p l a n

admin i ,s t ra to rs  such as  Mer r i l l  Lynch,  Prudent ia l ,  Dean w i t te r ,  e tc ' ,  bu t  on ly

the  u i r ion  has  chosen th is  pubL ic  d isp lay  to  demand rny  bus iness  '

P a r L s  a n d  s e r v i c e  D e p a r t m e n !  e m p l o y e e s ,  k i t h  : h e  a q r e e m e n L  o f  u n i o r -
e . l r F F d  t o  b h e  4 O 1 K  i D  1 9 9 4 ,  A t L e r  i m p l e m e n t a l i o n  o f  t h e

change,  approx- imate ly  a  year  Ia te r  the  un ion  to ld  me tha t  our  employees  were

unhappy 
" i lh  

our  4o lK  p lan  and w ished to  re tu rn  to  the  un ion  p lan .  s ince  r  am
+ -  . o L -  m u  a a r \ r i . a  : n . l  p : r l  c  o * n l n w a e q  i F a i r  o r i ' r i o n s  I  m u s tr r u L  a c a d ! ! ) ,  L v  G J . -  . ! . r

reJ-y  on  the  vo ice  o f  the  un ion  about  our  e rnp loyees '  op iu ion  about  the  unro !
p e n s i o n  p l " r ' t .  H o h ' e v e r /  t t  ! . ] a s  m y  b e l i e f  t ' h a L  L h e  l o l K  w a s  t h e  p r e f e r r e d  p l a n ,
ind  a f te r  nuch d iscuss ion  I  agreeC to  a  vo te  on  the  issue based on  the  un iou 's
agreenent  tha t  the  voLe wou. ld  be  f j -na l  .  That  vo te ,  he ld  in  sepLer r re r ,  1995 '
t u r n e d  o u r  t o  b e  I 3 - 4  i n  f a v o r  o f  c o n t i n u i n g  w i t h  L h e  4 0 I K ,  s o u r d l y  r e j e c t i D g
the  un ion  pens ion  p lan  a  second t i rne .  Fur thermore ,  no  serv lce  or  Par ts
Depar tment  employee has  res igned due to  l r r r  re t i rement  pLan.

The issue is  no t  a  na tLer  o f  wages/  bu t  o f  what  i s  done w i th  the  wages.
our  4O1K p lan  a l lows each ind iv idua l  to  choose how nuch he  or  she w ishes  to
- 1  . ^ d  i h + ^  h i .  ^ r  h 6 -  -  _  ^ * _ - : e d  t O-  3 - I r e : : l e l l  -  p r d l l  d l l u  . r u w ,  a -  v y t j u :

the  un ion  pens j .on  pLan tha t  fo rces  a I I  to  cont r ibu te  the  san1e regard less  o f
i n d i v i d u a l  d e s i r e .

r f  y o u  w i s h  t o  d i s c u s s  t h i s  w i t h  m e ,  r  u o u l d  b e  h a p p y  - ' o  d o  s o .  P l e a s e
fee l  f ree  to  ask  fo r  ne  a t  any  t ime.

h ^ - . I  . l  e  c i  d i 6 -

Pr :e  s  t den t
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